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Ihave always been drawn to children’s books, and for more
than the engaging illustrations. My favorites pull me in,
even as an adult, and send me away with a clear and

powerful life lesson. Many times a book that has helped to
usher my children into sleep at night, has served as my own awakening. Just this past week my
young daughter combed the shelves carefully and selected for the good of us both, Patrick
McDonnell’s book, The Gift of Nothing.

In this story Mooch (a cat) goes on a quest to buy a gift for his friend Earl (a dog). But what
could he buy a friend who seemed to have everything?  He arrived at the brilliant decision to give
him nothing. He looked everywhere for nothing, for he had heard again and again from others that
there was nothing on TV, nothing to do, nothing to buy at the stores. So he went looking and there
was always something to watch, to do, and lots and lots and lots of somethings for sale. As far as
Mooch could tell, nothing was not for sale.

“So Mooch went home and sat on his pillow and just stayed still (as cats often do). And not
looking for it, he found nothing.” Mooch places nothing in the biggest box he can find and wraps it
for Earl.  With great excitement he presents his gift to a very touched friend. Upon ripping the box
open Earl declares, “There is nothing here.” To which Mooch replies, “Yesh, nothing but you and
me.” The two friends embrace and sit quietly together enjoying nothing and everything.

In this issue of the Founder Fire we have captured for you some of the gifts of this past program
season, perhaps some of what Mooch would describe as nothing. Our staff sat quietly and reflected
on the wonder of all that unfolded in our communities at Miniwanca and Merrowvista this past
season. I hope you will sit quietly and read some of what they found and learned through their
relationships with colleagues and campers, for it really is a lot more than just something. 

In our busy lives it is so easy to get caught up in the pursuit of things we feel we need to do, or
things we need to acquire—this is certainly true for me. I hope in this New Year we are all able to
slow and enjoy the blessings of other’s company. I hope that you are able to make time for a bit of
nothing and in doing so find that you are better able to enjoy everything.

M E S S A G E  F R O M  T H E  E X E C U T I V E  D I R E C T O R

Anna Kay Vorsteg

I hope that you are
able to make time for
a bit of nothing and
in doing so find that
you are better able to
enjoy everything.

Eventually, the illness began to disappear and
the sun returned for rest of the summer. The
warmth had never felt so good. Being healthy
seemed like such a blessing. In the middle of that
first week, my friend and colleague Mark Tapper
shared a revelation with me. While on a walk he
came across a picnic table bearing the words,
“unused capacities.” The words rang out loudly to
him, and as he shared this with me, I was also
struck by the notion. The staff and the campers

from this summer demonstrated that phrase.
They never gave up. Somehow, they were able to
plumb deep into the well of their own unused
capacities they did not even know they had.
Looking back, I beam with pride at how they
worked together as one community. When the
staff were drained, the enthusiasm of the campers
lifted them to another plain. When the campers
were distraught, the attentiveness and compassion
of the staff saw them through. With the support
flowing both ways, everyone thrived, in spite of all

the obstacles and difficulties. Together they
created something uniquely special, and made 
it possible for everyone to be their own self, 
at their very best, all the time. 

The AYF would like to offer
Special Thanks to Shelly

Baldinger for volunteering her
time and serving as Editor of this

edition of the Founder Fire.

The Gift of Nothing

Continued from page 1 - Merrowvista Summer Camp
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Leaders 
In Training
Rock!
BY LIZ MARSHALL, DIRECTOR

OF GIRLS CAMP, MINIWANCA

Remember the summer days when the
morning sun would peek over the Eating Lodge
and warm the backs of campers gathered in the
Hollow for morning stretch? We felt the energy
rise as camper tribes lined up, side-by-side, facing
the Lower Tipi, while their Tribal Leaders
warmed their hands with clapping and cheering. 

“T-R-A-I-L-S- Trails, the best to you” 
“Went down to the river, yeah man” 
After the camper cheers, all heads turned to

the Ridge Road.  What would appear today?
Suddenly, out of nowhere, nine young women
appear in crazy outfits; today it is full-length footie
pajamas with colorful accessories, and they shout,
“LITS are in the house!” The Leaders in Training
run toward the Hollow, laughing and cheering,
bringing inspiration and leadership to another
joyful day at camp.  Of all the amazing campers
and staff at Girls Camp this summer, there was
one group who stood out and inspired us all with 
“Their Very Best, All the Time.” It was the
LITS, who spent the summer learning, growing
and serving with great enthusiasm and dedication.

The transition from camper to staff is not
easy.  The road to becoming a Leader in Training
is a long one. Months before staff training began
in June, I interviewed each LIT candidate,
explaining how challenging the Leader In
Training program can be. You will no longer have
a cabin leader to guide and inspire you; rather,
you must become the cabin leader who inspires
others.  You must teach interest groups rather
than attending them, and , instead of having a
carefree summer of games and friends, you must
become a youth development professional with
the skills and maturity to plan the activities that
have an impact on campers for the rest of their
lives. From the outset, this years’ LITS faced
these challenges with courage and confidence. 

This summer we saw the LITS invest
themselves in the campers of Miniwanca, giving
back with incredible enthusiasm. We hoped they
would serve as “substitute teachers,” filling in for
leaders on their days off.  Rather, they became
impressive leaders who connected with campers,
imparting the spirit and traditions of AYF. They
demonstrated communication skills, care and 
concern, and challenged each other to grow,
asking questions, and looking for opportunities to
share ideas. 

This group not only met the expectations of a
challenging job, they went beyond what was asked
and made contributions on their own. Embracing 
our camp theme of “Simple Living,” they helped
campers understand why we need to recycle,
compost and reduce our carbon footprint. They
brought the spirit of four-fold living to the Health
Center with beautifully painted canvas murals,
and inspired campers and staff of all ages and 

stages, helping with everything from our youngest
Dinky Village to Four Trails shakedown rides.

In the final weeks of camp, the LITS were
met with a true test when an additional cabin
leader was needed at the last minute.  Although
we did not want to disrupt their experience, we
were forced to call upon the LITS for help.  All
of the LITS had proven to be talented leaders, so
choosing one was a challenge. Demonstrating
leadership and teamwork the group, together and
with their Coordinator, Kelsey, came up with a
solution:  each interested LIT would write down
her thoughts about making the transition. They
soon identified an eager cabin leader and solved
the dilemma. Despite this shift, the group stayed
remarkably intact and continued to support 
each other. 

At summer’s end, I spoke with each leader to
process their experience. I was inspired to hear
how much the LITS had gained from their work
and to witness their enthusiasm about returning
next year as cabin leaders. These words sum up the
best of what can happen when campers are able to
become the next generation of Miniwanca leaders:

“I have grown in more ways this summer than
in any other phase of my life. The simplicity of
life at camp has given me so much time to look
within myself and really see who I am, and what
camp means to me. I have met so many of my
goals regarding connecting with campers and
covering LIT duties. This summer has been so
important to me in so many respects.”

Miniwanca Campers
Chosen for National
Environmental
Summit

This summer, Miniwanca was a
pilot site for Camp 2 Grow, a
national youth program on
Environmental Leadership
developed by the American Camp
Association. A group of our senior
girl campers completed service
projects at camp and planned how to

bring their knowledge about the
environment back to their home
communities. Since camp, the
positive impact of this program has
continued to grow. 

On the basis of our involvement
with Camp 2 Grow Miniwanca was
invited to participate in the National
Climate Challenge, a program
developed in partnership between
the National Park Foundation and
the American Camp Association.
Two Miniwanca campers were

chosen to attend a youth summit in
Washington D.C. where they met
with legislators and leaders from the
Department of the Interior.
Miniwanca Odyssey campers Julia
Welsh and Ellen Miller travelled to
Washington to learn more about
climate change and to plan a project
that they will lead in their Chicago
school setting. Julia writes, “It was a
great experience! Ellen and I are
going to continue to work with the
group in the final leg of the Parks

Climate Challenge. The kids from
Chicago will take a class of
elementary school kids to do a
service project in Indiana Dunes
National Park.”

It’s been exciting to watch
campers apply the leadership skills
and environmental insights they’ve
developed at Miniwanca to their
home communities. We look forward
to continuing to build partnerships
that support young people in making
a difference in the wider world.

“Leadership and learning are
indispensable to each other.” 

— John F. Kennedy



Inspirational

Influence
Boys Camp Senior
Pioneers Step Up 
to the Call
BY LUKE PETSCH, DIRECTOR

OF BOYS CAMP, MINIWANCA
It was another beautiful July morning at

Miniwanca as the tribes were assembling for the
Four Fold Relay.  The green of the Creeks, the
purple of the Breakers, the red of the Beaches,
and the orange of Sands were clearly united
behind their tribal flags.  The sound of tribal
cheers cut the air as the excitement continued to
build.  The first major tribal games event of the
session was about to get underway.

This was to be a
telling moment for the
tribes, especially for the
Senior Pioneer campers
who were responsible for
leading those tribes. The
past week had been spent
planning, preparing to
lead their tribes to the 

best of their ability.  Whether
it was the focused discussions
on what it means to be a
leader within your tribe and
the greater camp community,
taking on the thoughts for the
meal, or planning to lead an
evening of activities with our Darer community,
the over-arching theme of our Senior Pioneers
was to be positive leaders.  This would be the
first opportunity to see the fruit of their labor.

From the instant the relay started, the
commitment of our senior boys was evident.
Here is a young man affirming each camper of
his belief in him before the race begins.  Here is
a young man cheering each member of his tribe
through the obstacle.  Here is a young man
leading tribal cheers as they run from one event
to the next.  Here is our community, celebrating
an exciting morning of friendly competition.
The positive energy throughout camp made for
a tremendously fun event.  And this was only
the beginning! 

Throughout the entire camp
session, our Senior Pioneers
demonstrated true leadership to
the camp community through
service and good old-fashioned
hard work. They built a much-
needed railing, replaced old
boards on our boardwalk, cleaned 
and painted the fire circle 

benches at Aitankan Point
during senior service days.
They spent evenings of
preparation and then
delivered nights of activity
with our youngest age group,
the Darers.  Every time a

challenge was raised, these boys faced it head
on.  A tremendous challenge was asked of them:
to be leaders of camp in all ways: to be the
positive force that makes each activity exciting;
to make this camp a better place to be. If they
only knew just how much this type of leadership
influences young campers to serve others and
strive to be their best self.

AYF philosophy embraces leadership in
every way.  We believe that leadership not only
involves learning, it involves influence and
example.  Our seniors clearly took ownership of
their leadership role at camp.  Seeing Darers sit
with our seniors during free time and joining
them in sports and card games was a pleasure to
watch.  They were able to connect with campers
and influence them to grow in their own
leadership abilities.  

It is powerful to see individuals recognize
their own ability to have an impact on other
people.  The Senior Pioneers made sure it was a
powerful summer for every member of our Boys
Camp Community.  True to their quest and
their calling, the Senior Pioneers demonstrated
the positive leadership we foster. 
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National Leadership
Conference “Being one’s
best inspires greatness.”

BY MATT LOPER, 
PROGRAM COORDINATOR,
MERROWVISTA AND

NLC STAFF
What is it about adventure

challenge that invigorates a team
of high school students to not

only complete a Sisyphean challenge, but to do it
with all the pride and dedication as they would a
championship tournament?  This was the
question I pondered as I cheered my team of
National Leadership Conference participants up
the one hundred imposing vertical feet in the
heart of Miniwanca’s challenging landscape.  The
task that was thrust upon them was to lug, one at 
a time, three cinder blocks representing a goat,
ambrosia and a Minotaur back and forth over
this very challenging terrain in such a way as to
never leave the goat alone with the ambrosia or 
the Minotaur, all the while staying close to one
another.  What a task!

I could sense each team member negotiating
those dread-invoking thoughts of “Am I capable
of doing this?  Will I be the one team member to
cause my team to fail?” as they brainstormed
what order the cinder blocks must move.  And
then they set off, plunging one foot after the
other, attempting in vain to ignore the burning in
their lungs and legs.  Ten times in total the team
hauled a cinder block up or down, and in the face
of this adversity, each one of the team members
whole heartedly believed in their own ability and
the ability of the team.  They all refused to think 

of this as a challenge they could not
overcome.  They refused to think of their best
selves as anything other than capable.  And
capable they were!  In just over an hour, as they
flirted with total exhaustion, they were able to
successfully complete the task.

So why in the world did they gladly accept
such a challenge?  What mythos was operating
behind the scenes here to transform these

individuals, stereotyped as complainers when it
comes to mere household chores, into a team
who would willingly work toward such a
physically demanding goal?  Where does the
strength come from to be able to completely
support your peers while wrestling your own fear?
And how can we get more of it in the world 
at large?

Each of these young leaders behaved as the
sort of leader whose best self is to inspire
greatness into himself and into others.  They
were behaving in a powerful way, one based on a
set of principles from which so many teams
would benefit.  A team that would confront a
challenge of seemingly insurmountable
proportions with faith that its best self can do the
trick and that refuses to value anything more
greatly than the wellbeing of the individuals
within will be able to accomplish anything!  The
very same attitudes these teens displayed will be
needed as the world confronts some of the most
difficult global struggles we’ve ever known.
Thank goodness it is these young people who
will be charting a course through the struggles!



ACROSS
2 AYF’s first positional woman leader and 

often called the 5th founder of the AYF, 
Marie ________

4 William H. Danforth’s Council of Chiefs name,
meaning Tried Warrior

6 AYF camp located on the sand dunes of 
Lake Michigan

9 AYF camp located in the Ossipee Mountains
12 Every participant of an AYF program receives a 

________ (2 words)
13 Preston G. Orwig’s Council of Chiefs name,

meaning Nimble One
14 William H. Danforth’s timeless book based 

on the four-fold philosophy (3 words)

DOWN
1 The four Founders of the American Youth

Foundation: William H. Danforth, John Alexander,
Preston G. Orwig and ________ (2 words)
Hint: his nickname was “Dad”

3 “Aspire Nobly, Adventure Daringly, Serve
________“

5 AYF Out-Camp summer wilderness adventure
trips (2words)

7 “My Own Self, At My Very Best, ________“ 
(3 words)

8 John Alexander’s Council of Chiefs Name,
meaning Shining Countenance

10 We gather around the Great Central Fire of
________

11 At the National Leadership Conference, you eat
meals with other members of your ________

Meaningful
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Merrovista Community and
School Program’s Best Self Staff
BY ANNA ROBILLARD, DIRECTOR OF COMMUNITY AND SCHOOL

PROGRAMS, MERROWVISTA
It is late summer and the school program season is upon us. The day is

crisp and sunny. Energy, excitement and a level of healthy anticipation are
present. After finishing two and a half weeks of staff training, we are ready
for the return of the kids. As we leave the comforts of staff training behind,
and gear up for our first school program, it is crucial that the importance
and necessity for the work that we do remain in the forefront of our hearts
and minds. 

An element of mystery is involved
in the first program. We have covered
so much information. How will we
ever remember all that we need to
know? Are the staff ready? What are
some of the qualities that this
particular group of staff will bring to
program? How will we inspire the
hundreds of participants coming our
way? As the program staff are
wondering how their first initiative on
the team challenge course will go or
how they will facilitate a positive
group experience, I am asking myself
similar questions keeping in mind the
big picture view of the season ahead
of us. As I head into program and
embrace the challenges that are
ahead, I once again recognize the
importance of stepping out of
comfort zones in order to experience

growth and to learn. I am reminded of the saying “… the trick is not getting
rid of the butterflies in your stomach; it is getting them to fly in formation”. 

After a brief staff meeting and a group cheer, we are ready! Soon we
hear the sound of wheels on gravel and the bus is here. The staff
immediately begin interacting and connecting with the students, making
them feel comfortable and
excited for the experiences to
come. Initiative is being taken
and everywhere I turn, I see
professionalism, warmth and
positivity from our staff. This
level of engagement continues.
The strong start carries through
for the remainder of the
program resulting in meaningful and impacting experiences for the
students.  During the first day and days following I have been inspired and
amazed at how engaged, present, and motivated our staff are delivering

quality programs. The parting words of
a teacher are “I hope that all of this
staff will pursue a life long career
working with youth. Your staff ’s skills,
passion, commitment and enthusiasm
surpassed my expectations.” I couldn’t
agree with her more and am forever
thankful to have the staff that we do. 

After the first program leaves I breathe deep and reflect on what we
have just accomplished and on what lies ahead. The Merrowvista staff have
just nailed their first program and I am confident that they will find a way
to carry the momentum through to the next program and the next. Every
year, I wonder how we are going to find dedicated, hardworking and
committed staff that give so much of themselves to the work that we do.
And each year, as the program staff step up to the challenge of being “At
Their Very Best”, I am reminded of the rewards and satisfaction given
through difficult, intentional and meaningful work.

See page 10 for Crossword answers.

AYF Founder Fire Puzzle
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“This is the 
true joy in life—
being used for a

purpose recognized
by yourself as a
mighty one...”

– George Bernard Shaw
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It Takes a Team...
Especially in the Kitchen!
BY MARY ROSE WAYER, 
FOOD PROGRAM MANAGER, MINIWANCA

At Miniwanca Boys Camp, we have local
and international staff working together in the
food program for the Summer Camp and
Conference season. The international staff is a
diverse group from several countries, including
Turkey, Ukraine, Mexico, and Taiwan. Geniia
and Violetta are Miniwanca veterans now; the
others are here for the first time.  We have just
two weeks to train the staff, assign jobs, and learn to
work together as a team. 

Our hope for KRUJAM (the original name for the first team of
international staff ) is that this group will bond as a team, immerse
themselves in the camp community and enjoy their time at Miniwanca.
“Time will tell,” they say. But, this year, the test came early.

On  opening day, parents were arriving in East Camp with their boys.
The excitement was in the air, veteran campers shared stories and

newcomers wondered
what to expect.
Traditionally, we pull out
all the stops for dinner,
the first meal of camp
season. , We want
campers to feel at home
immediately. After two
weeks of anticipation,
Krujam had just
successfully served their

first big meal and they were in a positive frame of mind about the busy
summer ahead of them. And then, guess what! We had no water. How
can we do the dishes without water? Tom Moore, Director of Miniwanca,
called upon us to find a solution. 

KRUJAM immediately sprung into action.  With the help of the
facilities staff, we loaded all the dishes into the van and transported them
to Girls Camp to use their dishwasher.  By this time, it was 7:00pm and
KRUJAM was expected to be on stage for their performance at 7:30pm.
They scrambled like ants, carrying dishes to the machine, washing, drying
and returning them to the van. Local and international staff worked
together at top speed to do what had to be done. We finished, just in time
for the international staff to take their cue on stage. Peggy, their mentor in
Girls Camp, probably had no idea there was an incident in the kitchen
beforehand. 

At AYF, you will often hear, “It is a mark of
leadership to adjust.”  Members of KRUJAM
proved their ability to adjust from the start of the
camp program. Additionally, they proved their
ability to operate as a team and continued to work
as a team everyday throughout the season. They
looked after each other and took ownership of
their jobs. They rose to every challenge. They
were respectful and hardworking. 

This summer season the Miniwanca Boys Camp food team provided
more than 72,000 meals, participated in chilly polar bear swims, cooked
s’mores over the campfire, and we can also say that we were able to clean
the dishes in record time with no water.  Most importantly, we have pulled
together as a team and learned important lessons about the benefits of
teamwork.  Together, we tackled problems, achieved goals, and made
lifelong friends.

Example Teamwork
The AYF Philosophy at Work 
in the Merrowvista Office
BY KAREN SULEWSKI, ADMINISTRATIVE ASSISTANT, MERROWVISTA

The summer of 2009 started out for me as many
summers have in the past, with excitement, hope, and
a little trepidation. As the days to the “Session A”
opening neared and staff began to arrive, my anxiety
gave way to joy with every familiar face I saw and
every new staff member I met. My own staff was to
arrive in just a few days and my final preparations for
their summer of fun was finalized. Desks were
organized, computers up and running, phones in
place. Fortunately, I had a seasoned professional

already on the team to hold my hand and make me feel everything was going to
be just fine. My first office assistant arrived to my delight! She was a vibrant
young lady from the south who hit the ground running. In just a few days she
was up to speed with procedures and pumping out paperwork like a printing
press. I couldn’t have been more relieved. 

Our office team was complete just a week later with the arrival of my second
assistant, Fertaa, a young man with an infectious smile, gentle manner,
wonderful phone voice who had traveled half way around the world from Ghana
to join our team. Days fled by, hours and hours of work were accomplished with
record speed and accuracy. I watched with the pride a mother feels when she
sees her child interacting in a grown up world with the style and grace she could
have only hoped for. Fertaa was one of a kind; he wanted to help with every
thing and everyone! He volunteered to lead interest groups, he played basketball
with the campers at free time, spent his days off with his bunk mates exploring
the towns of New Hampshire.  

I felt very proud and humbled at the same time to work with Fertaa. He had
so many qualities I wished I had and I enjoyed watching him. We had some very
deep conversations about life, lessons learned, and how we wished the world
would be. Fertaa aspires to one day be a leader in his country, as his father is
now. He has given great thought as to how he would change things, make the
world a better place – he lives these ideals everyday. It should have come to no
surprise to me that my friend Fertaa would react the way he did when the “out
of season” flu bug came to camp. At first, just a few individuals fell ill, then a few
more. Fertaa was sad to see people under the weather and asked me over and

over what he could do to help. When
there weren’t enough interest group
leaders to cover an activity, Fertaa stood
in for them. Never once did he feel
inconvenienced by this; he felt needed
and appreciated by everyone. He came
back from his Tai Kwan Do block
grinning from ear to ear. Campers called
to him as he walked to the eating lodge,
“Hi Fert!”  He loved it! 

One night we were sitting in the office after a long day was over and Fertaa
asked me if he could move into the cabins with the campers of a village whose
leader was ill. He could see how our camp director was scrambling to cover
positions and swapping out duties. Never once did he feel overwhelmed by the
challenges around him. All Fertaa knew was there was a need and he was willing
to answer the call. I am proud to call Fertaa my friend and my life is richer
knowing there are people in this world who live to be their very best, all the
time.  He is a wonderful example of compassion and leadership and the AYF
philosophy that we strive to instill in the children we serve.



Summer Seminars 
for Women 2009

Summer Seminars for Women gathered our circle for our
22nd season on the dunes of Camp Miniwanca, July 22-26,
2009.  The theme for this summer was “The Power of Story.”
We were led each morning by Laura McAllister, Joan
Korenblit and Linda Slagell. 

“Laughter and tears flow 
As our stories dance and play
Strong women rooted in love.”  — Carol

Laura McAllister led us through a session in the NPR Story
Corps format. We tried various types of story writing and
telling—sharing stories with Girls Camp Senior Girls.  Joan
Korenblit challenged us to write Haiku, a simple but rich format
that brought forth laughter and tears.  She told us her in-law’s
love story during the holocaust, summarizing an entire book,
“Until We Meet Again,” by Michael Korenblit, chapter by
chapter in Haiku!  Linda Slagell helped us explore the Physical
Fold and balanced living by daring us to Live Our Story.

“Remember the past 
The future is yours to make
Live your story now.”  — Linda

The early mornings were filled with a variety optional
activities such as quiet meditations, cross fit exercise, nature
walks, jogging on the beach and, of course, a few joined the 
call of “Polar Bear!!” 

“The birds and flowers
Sing to my soul with beauty
And I am refreshed.”  — Mary

The afternoons were filled with traditional camp activities
as well as journal making, recording our own Story Corps
project, creating T-Shirt bags and pot holders or just relaxing
on the beach. Town trips and ice cream were enjoyed by many! 

“Woven in and out
Stories, like camp potholders,
Shape future from past.”  — Kathy

Our evenings were filled with sunsets, the beautiful music
of Catie Curtis, portraits of women mentors, skits, group
discussions, sunsets, beach walks and the warmth and affection
of the circle of good friends, old and new.

Summer Seminars for Women 2009:

“A community
Of women sharing stories
Learning and laughing
Pondering, contributing
Respecting each others’ thoughts.”  — Kate

Join us for Summer Seminars for Women July 21-25, 2010!
We would love to welcome you to our circle.  For more

information visit the American Youth Foundation website
(www.ayf.com) or contact one of the 2010 SSW coordinators:
Jill Schantz (jdschantz@aol.com) or Carol Moakley
(cdmoke3@yahoo.com)
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Join us at the 2010 Girls Camp Reunion
Were you a participant or staff member at Miniwanca Younger Girl’s Camp? Then circle

Labor Day weekend on your 2010 calendar and make plans to join us at the Girl’s Camp/ YG
Reunion. Our last gathering in 2005 was a huge success, bringing alumnae back to camp who
had not been there for years or decades. It’s a chance to reconnect with friends you haven’t seen
in decades and to enjoy the natural beauty of Miniwanca. Come participate in interest groups,
council circle, candlelight sing, and take time to walk the beach with old (and new!) friends.
This is the perfect time to reach out to your camp friends who have not made it back to
Miniwanca in many years. Help us to get the word out by phoning or writing friends you’d 
like to see. You can register now to save your spot. We can make the 2010 Reunion the largest
gathering of YG alums in history. Don’t miss it!  Please visit our website at www.ayf.com or
contact Liz Marshall at lmarshall@ayf.com for more information.

Innovative
ASPIRE: Bringing the 
best of AYF to Shelby’s
Public School
BY MELISSA MOORE, AYF GRANTWRITER

It’s 3 o’clock and the school bell rings.  Students, ranging in
age from 4 to18, leave their classrooms and head down the hall to
ASPIRE, a brand new program now up and running at four
schools in Shelby, Michigan. 

ASPIRE was developed through a partnership between AYF
and the Shelby Public Schools. It is funded through the 21st Century Community Learning
Centers (21st CCLC), a federal program which focuses on providing quality after school
programs for children in high poverty, low performing schools. There are currently about 200
participants at the ASPIRE program sites with more on waiting lists.

21st CCLC programs change lives. Students who regularly attend have been shown to
improve their reading scores by an average of 43% and their math scores by 49%. They have
higher aspirations for their future. They’re more likely to finish high school and attend college.
They behave better both in school and out. 

What will you see when you enter one of the
new ASPIRE program sites? There will be groups
of students who are working with skilled staff
members to complete their homework, improve
their English language skills, and discover the joy
of reading, while other students are receiving
individualized tutoring. All of the kids will be
participating in interest groups: building Lego

robots, learning how to play the guitar, practicing dance or karate, learning how to use a GPS, or
programming a computer.  At the high school, students will be engaged in clubs like “School of
Rock”, where they will play and write music, learn about the music industry and produce a battle
of the bands, or “Generation E”, where they will develop and run a micro-business. And, two
AYF staff members, Chloe Risto and Jamie Van Dee, will be leading all of the participants in the
kind of initiative activities we know will help them to discover their best selves and go on to
become successful adults. At the end of every program day, they will all have the option of
joining together for a warm dinner before heading to the school buses for their ride home.  

Besides participating in great programs after school, participants will also be able to come to
camp.  Miniwanca will host monthly field trips and weekend events for family members.
Middle school students will be able to attend a four day Leadership Institute and a spring break
camp.  1st-6th graders will have the opportunity to attend summer day camp and high school
students can participate in a five day leadership training. Children who are struggling
academically will be able to spend five days at Miniwanca participating in an innovative program
that combines academics with activities designed to build self-esteem and confidence.

Through ASPIRE, AYF has the opportunity to enhance the lives of hundreds of young
people, bringing the very best of what we do at camp to a new venue and continuing our
mission to develop a new generation of leaders.



Log on to www.goodsearch.com
and support AYF!  

There is a great and easy way to raise
money for the American Youth

Foundation just by searching the
Internet with
GoodSearch.com.  It’s simple.
You use GoodSearch.com like
any other search engine – the

site is powered by Yahoo! – but
each time you do, money is

generated for AYF.
Last year, search engines generated close to $6

billion in revenue from advertisers.  With
GoodSearch, 50% of their advertising revenue can
be donated to your favorite charities.  The
revenue is divided among the organizations based
on how many times supporters of the charity use
the site.  The more people who use the site, the
more money that can be generated for AYF!

Follow these simple steps:
• Log onto www.goodsearch.org
• Type in American Youth Foundation in the

“Who do you GoodSearch for?” line.
Hit “verify”

• Search the internet as you normally would –
each time you search the Web using
GoodSearch, AYF will receive a donation!

A Donation to the AYF is the
Perfect Holiday (or any time!) Gift

Celebrate a special person who has touched
your life by giving a gift in his or her name to the
American Youth Foundation.  A contribution to
the American Youth Foundation in honor or in
memory of a loved one makes a thoughtful gift
this holiday season (because dad doesn’t need
another tie!) or for any occasion, birthdays,
anniversaries. A card announcing that a gift will
be sent to the individual of your choice.  Please
contact the AYF Advancement office at (314)
963-1321 or advancement@ayf.com to learn more!

Become a Monthly 
Sustaining Donor

Monthly donations help
give the American Youth
Foundation a solid base of
dependable revenue, which enables
us to budget and plan our activities for the year
with confidence. Convenient monthly giving also
enables you to make your donation in easy-to-
manage amounts per month, instead of one bulk
amount during the year.  If you would like to
become a monthly sustaining donor, please use
the enclosed form and your major credit card to
become a monthly sustaining donor.  If you have
any questions, please call the AYF Advancement
Office at (314) 963-1321 or email
advancement@ayf.com.

How to Donate to AYF

• Send your check or money order 
(made payable to the American Youth 
Foundation) to:

American Youth Foundation
8706 Manchester Road, Suite 102
St. Louis, MO 63144

• Call the Development Office at 
(314) 963-1321 to donate using your 
major credit card (Visa, MC, Discover, 
or American Express)

• Donate online at www.ayf.com by visiting 
the: “How Can I Help” page 

• To give marketable securities/stocks to 
AYF, please instruct your financial 
institution or broker to transfer 
securities to: 
(Please email aoliverio@ayf.com or call 
(314) 963-1321 to let us know that you 
are making a donation of securities)

TIAA-CREF Trust Company
DTC Participant Number: 2039
Institution Number: 78429
Agent Bank ID#: 94952
Interested Party ID#1: 52587
Agent Internal STC A/C: 881167202
Agent Internal Account #: 11129-C
For the account of The American Youth 
Foundation
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Using your Capital One Credit
Card to donate to AYF and
Capital One will waive the
transaction fee for AYF!

Donate to AYF using Capital One’s No
Hassle Giving Program and Capital One will
pay the transaction fee so that AYF can
receive 100% of your donation! Capital One
has partnered with Network for Good to
create this site.  
Here’s how it works:
• Log onto https://www.capitalone.com/give
• Type in American Youth Foundation in

the “Find a Charity” line.
• Hit “search” and you will be directed to a

list with American Youth Foundation
listed at the top.  

• Hit “Donate Now” and you will be
directed to the page where you can make a
donation to AYF with your Capital One
credit card.  Network for Good will
process your donation and mail a check for
100% to AYF!

Charitable IRA Legislation extended through 2009

This reinstates and extends certain tax law provisions that allow direct 
charitable gifts from Individual Retirement Accounts by anyone over age 70 1/2 
to qualified organizations like the American Youth Foundation, without undesirable
tax effects.  Under the law, you may make tax-free contributions from your IRA 
of up to $100,000.00 in 2009.
• You may contribute funds this way if you meet the following criteria:
• You are age 70 ? or older
• Your qualifying IRA gifts cannot exceed $100,000 2009
• The gift transfer must be directly from your IRA trustee to the American Youth Foundation
• The gift must be outright (it may not be to charitable trusts or donor advised funds)

A charitable donation deduction is not available for this gift, but the benefits of a gift under the
Economic Stabilization Act of 2008 include:

• In most cases, the gift will count towards your minimum required distribution each year
• The gift generates no taxable income
• Individuals already making gifts at or close to 50% of their adjusted gross incomes (the

maximum permissible level for cash gifts each year) may make “over and above” gifts from their
Individual Retirement Accounts

• Individuals who receive Social Security payments, and whose IRA minimum required
distributions may cause them to exceed levels at which their income may be subject to tax, may
make gift distributions under the Act without affecting tax on Social Security payments.
For more information on how you can take advantage of this temporary and beneficial giving

incentive, please contact your financial or legal advisor.

How You Can Help










